
	HĀWERA CHRISTIAN SCHOOL
JOB APPLICATION PACK
Position: Classroom Teacher 0-10

	OUR SCHOOL VISION

“To provide quality uncompromising Christ-centred education to the Christian community of South Taranaki.”


OUR CORE VALUES: 
CONFIDENT  |  CARING  |  CONNECTED



1. Welcome & School Context
Welcome to Hāwera Christian School! We are an unapologetically Christian, state-integrated school located in South Taranaki. At Hāwera Christian School, academic excellence and deep-seated faith go hand-in-hand. God’s Word is not merely a subject we teach; it is the lens through which we view and deliver the entire New Zealand Curriculum (Te Mātaiaho).
The Secondary Expansion (2027 – 2030)
This is a landmark season in our school's history. As we expand from our foundational Years 0–8 context into secondary education, introducing Years 9–10 in 2027 and growing incrementally to a full secondary cohort (Years 9–13) by 2030, the Board and Principal seek an exceptional Christian teacher.
[bookmark: _nlok6dmfqk0l]Position Overview
The Year 0–10 Teacher delivers high-quality, biblically integrated education, fostering the academic, spiritual, emotional, and social development of students across foundational primary, intermediate, and junior secondary stages. This role requires an adaptable educator who combines pedagogical excellence with an active personal Christian faith to create a nurturing, rigorous learning environment tailored to diverse developmental stages.
[bookmark: _2prezjwjo02m]Role Details
Position Title: Year 0–10 Teacher
Reports To: Principal
Employment Type: Full-Time Permanent
Role: Release or co-teach across the school and teach specific subjects in the year 9-10 class.

[bookmark: _usi75vxrwj0b]Key Responsibilities
[bookmark: _w4xftxfy13ul]1. Christian Ethos & Spiritual Leadership
· Integrate a biblical worldview across all curriculum areas, learning units, and daily classroom interactions.
· Model Christian character, integrity, and pastoral care in all professional relationships.
· Plan and participate in school devotions, chapel services, assemblies, and staff prayer meetings.
· Guide students in developing Christian character, moral decision-making, and personal spiritual growth using our restorative practice and school values.
[bookmark: _2x4jg1cyebfx]2. Teaching & Instructional Excellence
· Plan, prepare, and deliver engaging, differentiated learning programs that align with relevant national/state curriculum standards across Years 0–10.
· Adapt instruction to meet the distinct developmental needs of students, ranging from foundational early literacy/numeracy in lower primary to subject-specific critical thinking in junior secondary.
· Utilise a variety of evidence-based instructional strategies, educational technologies, and hands-on learning tasks.
· Modify learning tasks to support diverse learning needs, providing intervention for learning support students and extension for high-ability learners.
[bookmark: _oet1aun7iktw]3. Pastoral Care & Classroom Environment
· Establish a safe, orderly, positive, and Christ-centered classroom culture rooted in mutual respect and restorative principles.
· Monitor student wellbeing, actively supporting students through developmental, academic, and social transitions across the Year 0–10 spectrum.
· Manage classroom behaviour using consistent, relational, and clear restorative practices aligned with school policy and values.
· Maintain active communication with parents and caregivers regarding student welfare, spiritual growth, and academic progress.
[bookmark: _ctnximexbsrq]4. Assessment, Data Tracking & Reporting
· Design and implement formative and summative assessments to measure student learning against curriculum indicators.
· Maintain accurate, up-to-date academic, attendance, and behavioural records on the school management system.
· Prepare clear, constructive written reports and lead parent-teacher interviews with professional empathy.
· Analyse student assessment data to evaluate program effectiveness and refine instructional practices.
[bookmark: _8sdq6dhof2kg]5. Professional Collaboration & School Community
· Collaborate with primary and secondary teachers to ensure smooth transitions between Year 6, Year 7–8 (intermediate), and Year 9–10 (junior secondary).
· Participate actively in professional development, curriculum mapping, and moderation exercises.
· Contribute to the wider life of the school by assisting with extra-curricular activities, school camps, sports events, and arts presentations.
· Maintain active partnerships with parents, local church communities, and educational networks.
3. Formal Application Form
Please complete all sections below. This form, along with your CV, cover letter, forms your complete application.
Applicant Personal Details
	Full Name:
	

	Contact Phone:
	

	Email Address:
	

	Physical Address:
	

	NZ Teacher Registration #:
	Expiry Date: __________  | Category: Full / Provision

	Current Position & School:
	



Statement of Christian Faith & Church Involvement
Please outline your personal Christian faith journey, your agreement with Hāwera Christian School's Statement of Faith, and your current involvement in your local church community:
	[ Please details your local church membership, ministry involvement, and personal faith commitment here ]


4. Referee Nomination Section
Please provide details for the following three required referees. Ensure you have obtained their permission prior to submitting your application.
REFEREE 1: PASTOR / SPIRITUAL REFEREE
Must be your current Pastor, Elder, or Spiritual Leader who can speak to your Christian walk, spiritual maturity, character, and church involvement.
	Referee Full Name:
	

	Role / Position:
	

	Organisation / Church:
	

	Phone Contact (Mobile):
	

	Email Address:
	

	Relationship to Applicant:
	



REFEREE 2: TEAM MEMBER REFEREE
Must be a colleague, direct report, or team member who has served on your team, evaluating your relational leadership, encouragement, and teamwork.
	Referee Full Name:
	

	Role / Position:
	

	Organisation / Church:
	

	Phone Contact (Mobile):
	

	Email Address:
	

	Relationship to Applicant:
	



REFEREE 3: PRINCIPAL REFEREE
Must be your current or recent Principal who can speak to your timetabling expertise, secondary curriculum leadership, and executive competency.
	Referee Full Name:
	

	Role / Position:
	

	Organisation / Church:
	

	Phone Contact (Mobile):
	

	Email Address:
	

	Relationship to Applicant:
	




6. Submission Checklist & Applicant Declaration
Application Submission Checklist
·  Completed Application Form
·  Comprehensive Curriculum Vitae (CV) outlining qualifications history
·  Cover Letter addressing the Key Responsibilities & HCS Vision
·  Written Responses to the Faith Compromise Scenario Questions 
·  Completed Referee Nomination Form with 3 Referees (Pastor, Team Member, Principal)

If a successful candidate is shortlisted, a phone interview will proceed the formal interview to discuss the candidate’s alignment to the Special Character of Hāwera Christian School.
Applicant Declaration
I declare that the information provided in this application pack is true, correct, and complete to the best of my knowledge. I understand that any false or misleading information may result in the disqualification of my application or summary dismissal if appointed.
I affirm my agreement with Hāwera Christian School's Statement of Faith and express my commitment to guarding and advancing the school's Christian Special Character, core values (Confident, Caring, Connected), and Restorative Framework.
I authorize the Hāwera Christian School Board and Selection Panel to contact the nominated referees (Pastor, Team Member, Principal) and undertake standard pre-employment police vetting and teaching registration checks.

	Applicant Signature: ___________________________
	Date: ________________________

	Full Printed Name: ____________________________
	Location: ______________________



