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Broadgreen Intermediate School
Deputy Principal – Curriculum, Teaching and Learning

Position Description | 2027
Position: Deputy Principal
Portfolio: Curriculum, Teaching, Learning and Assessment
Employment Status: Permanent
Remuneration: 5 Management Units with additional management units available by negotiation, depending on experience and responsibilities.
Reports to: Principal
Key Relationships: Principal, fellow Deputy Principal, staff, ākonga, whānau and Board of Trustees
Our Vision: Kia Whakamana – Kia Toa | Empowering for Life
Our Values- Ngā Uara: Safe (Haumaru), Together (Ngātahi), Achieving (Kia Angitu), Respectful (Whakaute)

Purpose of the Position
The Deputy Principal is a key member of the Senior Leadership Team, working collaboratively with the Principal and fellow Deputy Principal to provide strategic, educational and operational leadership across Broadgreen Intermediate.
The Deputy Principal shares responsibility for the overall direction, culture, performance and continuous improvement of the kura, contributing to the development and implementation of the school's strategic vision and priorities.
While holding particular responsibility for curriculum, teaching, learning and assessment, the Deputy Principal is expected to contribute actively to all aspects of school leadership, promoting high expectations, effective practice, positive relationships and equitable outcomes for all ākonga.
We seek a visible, proactive and collaborative leader who demonstrates sound professional judgement, takes initiative, builds capability in others and contributes to a cohesive and effective leadership team.





Key Areas of Responsibility
1. Strategic and School-Wide Leadership
· Contribute to the development, implementation and evaluation of the school's strategic direction, annual priorities and improvement goals.
· Work collaboratively with the Principal and fellow Deputy Principal, sharing responsibility for school-wide leadership, culture and effective operation of the kura.
· Lead and contribute to school-wide initiatives that strengthen teaching, learning, student outcomes and organisational effectiveness.
· Promote a positive, inclusive and high-expectations school culture grounded in our vision and Ngā Uara.
· Demonstrate initiative, sound judgement and accountability, ensuring agreed priorities and expectations are implemented and followed through.
· Build strong professional relationships and contribute to the leadership, support and development of staff.
2. Curriculum, Teaching and Learning
· Lead the development, implementation and ongoing review of a coherent, responsive school-wide curriculum aligned with Te Mātaiaho and school priorities.
· Strengthen the quality and consistency of teaching and learning through evidence-informed pedagogical practice.
· Establish and support shared expectations for curriculum planning, teaching and learning across the kura.
· Support the continued development of Te Kōhao o te Ngira as an integral part of teaching and learning at Broadgreen Intermediate.
· Lead curriculum change and support staff to confidently implement new curriculum requirements and approaches.
· Promote inclusive and culturally responsive teaching that meets the diverse needs, strengths and aspirations of all ākonga.
· Maintain a visible presence in classrooms, supporting reflective practice and continuous improvement.
3. Assessment, Achievement and School Improvement
· Lead effective and consistent school-wide assessment and reporting practices.
· Support teachers and leaders to analyse and use achievement information to inform teaching, identify learning needs and monitor progress.
· Strengthen moderation and shared understandings of student progress and achievement.
· Identify patterns and priorities in achievement information and lead appropriate improvement responses.
· Contribute to school-wide evaluation, ensuring evidence informs decision-making and strategic improvement.
4. Professional Learning and Leadership Development
· Lead and coordinate professional learning aligned with school-wide priorities and identified needs.
· Build teacher capability through coaching, modelling, observation, feedback and professional dialogue.
· Support meaningful Professional Growth Cycles and high expectations for professional practice.
· Develop the leadership capability of team leaders and emerging leaders.
· Foster a collaborative professional culture where staff share effective practice, reflect critically and take collective responsibility for improvement.
5. School Culture, Relationships and Operational Leadership
· Model and promote the school's vision, values and expectations in all aspects of leadership.
· Contribute to a safe, inclusive and positive learning environment that supports student engagement, wellbeing and achievement.
· Build positive relationships with ākonga, whānau, staff and the wider school community  working alongside them to support student wellbeing, engagement and success.
· Share responsibility for the effective day-to-day leadership and operation of the kura, including responding to emerging issues and supporting staff and students.
· Exercise sound professional judgement, discretion and confidentiality.
· Undertake delegated responsibilities and provide leadership across the school as required.
· Support staff in managing student behaviour, responding to challenging situations and maintaining a positive, safe learning environment.
Leadership Expectations
At Broadgreen Intermediate, leadership is collaborative, visible, purposeful and grounded in a shared commitment to improving outcomes for ākonga.
Our Deputy Principal will:
· Lead by example, modelling high expectations, professional integrity and a commitment to our school values.
· Build relational trust while being prepared to have courageous professional conversations and maintain accountability.
· Demonstrate initiative, adaptability and a solutions-focused approach to leadership.
· Be visible, approachable and actively engaged in the everyday life of the kura.
· Contribute openly and constructively to leadership decisions, taking collective responsibility for their implementation.
· Lead change with clarity, collaboration and a commitment to sustainable improvement.
The Deputy Principal is first and foremost a leader of the whole school. While curriculum, teaching and learning form a key area of responsibility, the role requires active contribution to the strategic direction, culture and effective leadership of Broadgreen Intermediate.

Person Specification
We are seeking an experienced and capable educational leader who demonstrates:
· Strong curriculum knowledge and expertise in effective teaching, learning and assessment.
· Proven ability to lead improvement in teaching practice and student achievement.
· Experience leading professional learning, developing staff capability and supporting effective change.
· Strategic thinking and the ability to translate school-wide priorities into meaningful action.
· Strong interpersonal skills, sound judgement and the confidence to lead challenging professional conversations.
· The ability to build positive relationships while maintaining high expectations and accountability.
· A collaborative, proactive and reflective leadership approach.
· Commitment to Te Tiriti o Waitangi, culturally responsive practice, inclusion and equitable outcomes for all ākonga.
· An understanding of the unique learning and developmental needs of students in Years 7 and 8.
Current New Zealand teacher registration and a practising certificate are required.

Professional Responsibilities
The Deputy Principal is expected to uphold applicable professional standards, meet legislative and school policy requirements, maintain professional confidentiality and contribute to a safe and inclusive school environment.
Specific portfolios and delegated responsibilities may be reviewed in consultation with the Principal to reflect the evolving needs and strategic priorities of the kura.
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