




Deputy Principal – Manaaki / Pastoral (Attendance & Behaviour Management)
Western Heights High School | Rotorua
Taumata Rau – Heights Through Opportunity
Position: Deputy Principal (Full-time, Permanent)
Remuneration: 7 Permanent Units (7PMU)
(Note: Daily relief organisation is shared among DPs on a one-term-in-five rotation, remunerated at an additional 2 Fixed-Term Units for that term)
Start Date: Term 1, 2027 (or by negotiation)
About Our School & Strategic Vision
Western Heights High School is a vibrant, co-educational secondary school in Rotorua committed to fostering academic excellence, cultural pride, and holistic student wellbeing for all whānau and rangatahi.
Under our motto Taumata Rau – Heights Through Opportunity, our Senior Leadership Team is dedicated to a culture of continuous improvement, high expectations, and student-centred leadership. We are seeking an empathetic, proactive, and outcome-focused leader who will weave the ideals of our school pepeha, vision, and core values into the heart of our pastoral, attendance, and health systems.
The Role & Key Portfolios
As an integral member of our Senior Leadership Team (Principal and 5 Deputy Principals), you will work in close partnership with the Principal, Heads of Faculties, Deans, Guidance, House Leaders, Health Professionals, and external agencies/MOE.
You will provide strategic and operational leadership across four vital pastoral pillars:
· Pastoral Care Leadership:
· Leadership and strategic oversight of the WHHS Dean structure and pastoral systems to support all students.
· Facilitating and chairing Deans' hui, conducting the Professional Growth Cycle for Deans, and providing ongoing professional development, support, and recruitment guidance.
· Attendance & Engagement:
· Strategic leadership of the schoolwide attendance team, systems, and procedures to secure high levels of regular attendance.
· Weekly oversight of staff entry compliance in alignment with the Attendance Management Plan, managing fortnightly caregiver communication, and facilitating weekly attendance meetings.
· Direct liaison with the Attendance Service, Ministry of Education, and external support networks, alongside regular attendance data reporting to whānau and the Board of Trustees.
· Behaviour Management & Student Wellbeing:
· Schoolwide leadership of discipline and behaviour expectations, supporting Deans to implement consistent, positive, and restorative practices.
· Management of daily detention systems in conjunction with Deans, oversight of serious pastoral incidents, and joint administration of stand-downs and suspensions alongside the principal.
· Student Health Centre – Whaiora:
· Leadership of our integrated health and support network, providing direct oversight and support to the Head of Whaiora.
· Fostering strong connections with health agencies and external providers to enhance student hauora and adolescent health outcomes.
Key Requirements & Expected Attributes
We are looking for an exceptional educational leader who demonstrates:
· Pastoral Excellence & Empathy: A deep understanding of adolescent health, student hauora, restorative approaches, and effective pastoral care frameworks.
· Systems & Data Literacy: Proven ability to collect, analyze, interpret, and report on attendance and pastoral data to drive continuous improvement (Taumata Rau) and meet monthly reporting standards.
· Relational Leadership: Strong interpersonal skills with a proven ability to build positive, trusting relationships with staff, students, whānau, iwi, and community stakeholders.
· Commitment to Te Tiriti o Waitangi: A dedication to culturally responsive practice, and furthering the ideals of our school pepeha.
Please see specific Job Description attached for more detail.

How to Apply
For an application pack, detailed Job Description, or to arrange a confidential discussion/visit, please contact:
Personal Assistant to the Principal
Email: khowes@whhs.school.nz
Phone: (07) 3495947
Website: www.whhs.school.nz
Applications Close: 4:00 PM Friday 20 November 2026

