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BARADENE COLLEGE of the SACRED HEART
JOB DESCRIPTION

Name:




Position:
CLASSROOM TEACHER (Registered) – tagged and untagged
Responsible To:


Review Period From
    to


Primary Aim:

To provide a learning programme for students in accordance with National Educational Guidelines, National Curriculum Statements reflecting the Catholic Special Character of the College and the Goals of Sacred Heart Education
Classroom Teachers have taught for at least two years, have attained full registration and display a high level of competence in the performance of their day-to-day teaching responsibilities

	DIMENSION
	PROFESSIONAL STANDARD
	INDICATOR
	STATEMENT OF ACHIEVEMENT / EVIDENCE

	Special Character
	Emphasis on Catholic special character is made in homeroom activities through daily prayer et al.
The Goals of Sacred Heart education are supported.

Contribution is made to the focus Goal for the year.
There is involvement in the Baradene Community through school masses, retreats, and other Special Character functions as appropriate.

Christian values are modelled.
There is a willingness and ability to take part in religious instruction appropriate to the Special Character of the School (for tagged only).

	Professional Knowledge
	· are competent in relevant curricula
· demonstrate a sound knowledge of current learning and assessment theory
· demonstrate a sound knowledge of current issues and initiatives in education, including Māori education

	A contribution is made to the review, evaluation, and development of the courses within the Faculty
Uses current teaching practices

Elements of Te Reo and Tikanga Maori are incorporated into lessons and classrooms where relevant
	

	Professional Development
	· demonstrate a commitment to their own ongoing learning
· participate individually and collaboratively in professional development activities

· continue to develop understandings of the Treaty of Waitangi
	Professional Development needs are identified to complete a personal annual appraisal cycle by mid-Term 4
A planned programme of professional development is linked with Appraisal

Subject association meetings are attended as appropriate


	

	Teaching Techniques
	· plan and use appropriate teaching programmes, strategies, learning activities and assessments

· demonstrate flexibility in a range of effective teaching techniques

· make use of appropriate technologies and resources

· Impart subject content effectively

· evaluate and reflect on teaching techniques and strategies with a view to improvement
	Lesson content is planned according teaching and learning document requirements.  Samples of student work are kept to support teaching programmes
Strategies and learning objectives are appropriate for the culture, age, ability, and attainment of students
The use and development of a variety of resources appropriate to the course imparts content effectively
A purposeful working atmosphere is maintained in the classroom
Extension work is provided and encouragement given for more able students, and less able students are assisted and monitored
The programme and teaching styles reflect the special character of the school
Teaching strategies are regularly assessed and adapted to improve their effectiveness

Assessment tasks are set so that learning outcomes are based on objective data
Records are kept of student progress according to school policy and procedures
	

	Student Management
	· manage student behaviour effectively
· establish constructive relationships with students

· be responsive to individual student needs

· develop and maintain a positive and safe physical and emotional environment

· create an environment which encourages respect and understanding

· maintain a purposeful working environment
	Students personal and educational welfare is promoted and they are treated in a way that respects their human dignity
Standards of acceptable behaviour are clearly stated and consistently and fairly applied
Appropriate behaviour and attitude towards others is encouraged, ie all individual needs and cultural backgrounds are to be respected
Risks to students, physical, cultural, and emotional well-being are assessed, and strategies are implemented to ensure that the learning environment is safe
Students’ special needs are identified
Students are assisted with their problems or referred on as appropriate
Active and appropriate consultation with the school student support team occurs as appropriate
Students are encouraged to respect each other and each other’s property
	

	Motivation of students
	· engage students positively in learning
· establish expectations which value and promote learning
	Student improvement and effort is acknowledged
The learning environment is positive and stimulating
Rapport with the students is established, and communication is appropriate and professional

Students are encouraged to take responsibility for their own learning, and realistic expectations are set
	

	Te Reo me ōna Tikanga
	· continue to develop understandings and skills in the appropriate usage and accurate pronunciation of Te Reo Māori
· demonstrate an understanding of basic Māori protocols where opportunities arise
	Understanding of The Treaty of Waitangi and its principles are acknowledged
There is participation where relevant in Maori cultural events, and there is an understanding of the significance of local protocols, tikanga and kawa
	

	Effective Communication
	· communicate clearly and effectively in either or both of the official languages of New Zealand
· provide appropriate feedback to students

· communicate effectively with families, whanau and caregivers

· share information with colleagues
	Confidentiality and trust are maintained
Parent/teacher meetings are attended, and students’ progress is discussed as required
Reporting to parents is accurate, constructive and follows school procedures
	

	Support for and Co-operation with colleagues
	· maintain effective working relationships with colleagues
· support and provide assistance to colleagues in improving teaching and learning

	Participates in staff, course, faculty and level meetings. Actively makes contributions
Practical contributions are made to faculty professional development, resources, and activities
	

	Contribution to Wider School Activities
	· contribute positively to the life of the school and its community
	Participates in co-curricular activities
Positive relationships are built with parents

There is an awareness, support for, and implementation of school policies and programmes
Administrative tasks and duties are fulfilled as required
EOTC (Education Outside The Classroom) procedures and guidelines are adhered to
Accidents and damage are reported to the appropriate person
	

	Other Job Specific Responsibilities

(if any)
	


Signed:

	_________________________________________
	___________________________________________

	Appraisee
	Appraiser

	
	

	Date: ______________________________________________
	Date: _____________________________________________________________________



