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Tagged Teacher Application Form 2026
St Michael’s Catholic School, Rotorua
Permanent full time Scale A teacher
Catholic special character position commencing Term 1, 2027
Applications close Friday 20 November 2026 at 4 pm.
Complete this form and return it with your covering letter, CV and the separate Schedule 6 Clause 47 special character form supplied in the application pack. 
1  Personal and contact details
Full legal name
________________________________________________________________________________
Preferred name
________________________________________________________________________________
Postal address
________________________________________________________________________________
________________________________________________________________________________
Email address and contact phone number
________________________________________________________________________________

2  Teacher registration and availability
Teaching Council registration number
________________________________________________________________________________
Practising certificate type and expiry date
________________________________________________________________________________
Any certificate conditions relevant to this role or renewal pending
________________________________________________________________________________
Preferred teaching levels
________________________________________________________________________________
3  Qualifications and employment
Teaching qualifications and awarding institutions
________________________________________________________________________________
________________________________________________________________________________
Relevant Religious Education or Catholic special character study and professional learning
________________________________________________________________________________
________________________________________________________________________________
Current or most recent position and employer
________________________________________________________________________________
Employment history for at least the previous five years. ________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
4. Right to work in New Zealand
Are you legally entitled to work in New Zealand in this position?   ☐ Yes   ☐ No
If subject to visa conditions, state relevant work restrictions and expiry date
________________________________________________________________________________
Evidence of entitlement to work will be checked before appointment. Citizenship, ethnicity and country of birth are not selection criteria.
Catholic special character condition
Willingness and ability to participate in religious instruction appropriate to the special character of the school is a condition of appointment.
The successful applicant must support and uphold the school’s Catholic special character as defined in its Integration Agreement and meet the expectations in the employment documentation.
☐ I understand and accept this condition of appointment.
☐ I have completed and attached the separate Schedule 6 Clause 47 special character form, including its character referees. This application does not replace that form.
The Proprietor determines special character acceptability. The school will obtain that determination before shortlisting applicants for suitability.
5  Professional referees
Nominate three referees who can comment on your teaching, professional conduct and suitability to work with children. Include your current or most recent principal or direct professional supervisor where possible. These referees are additional to the character referees on the diocesan form.
Referee 1
Name and position
________________________________________________________________________________
Organisation and professional relationship to you
________________________________________________________________________________
Email address and phone number
________________________________________________________________________________
Referee 2
Name and position
________________________________________________________________________________
Organisation and professional relationship to you
________________________________________________________________________________
Email address and phone number
________________________________________________________________________________
Referee 3
Name and position
________________________________________________________________________________
Organisation and professional relationship to you
________________________________________________________________________________
Email address and phone number
________________________________________________________________________________
6  Suitability and safety declarations
This teaching position is a core children’s worker role. Answer only the role-related questions below. A disclosure does not automatically rule you out, except where a statutory workforce restriction applies without a valid exemption. You may provide details confidentially to the Principal on a separate sheet.
Criminal convictions and core worker restrictions
A. Do you have any criminal convictions in New Zealand or overseas that you are legally required to disclose for this role?   ☐ Yes   ☐ No
B. Have you been convicted of a Schedule 2 specified offence under the Children’s Act 2014, or an equivalent overseas offence?   ☐ Yes   ☐ No
If yes to B, do you hold a core worker exemption covering that conviction?   ☐ Yes   ☐ No   ☐ Not applicable
C. Are any charges pending in New Zealand or overseas that could reasonably affect your suitability to teach or work safely with children?   ☐ Yes   ☐ No
Professional conduct
D. Are you subject to any current professional restriction, suspension or cancellation, or a current disciplinary investigation relevant to teaching or child safety?   ☐ Yes   ☐ No
E. Have you had a substantiated finding of serious professional misconduct or child-safety misconduct, or been dismissed for such conduct, relevant to this role?   ☐ Yes   ☐ No
Details for any yes response or indicate confidential attachment supplied
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
Adjustments and safe performance
Please tell us about any reasonable adjustments you need for recruitment or to perform the essential duties safely. You do not need to disclose unrelated diagnoses, disability or medical history. You may discuss this confidentially with the Principal.
Adjustments requested or request for confidential discussion
________________________________________________________________________________
________________________________________________________________________________
7  Identity verification using two forms of ID
Shortlisted applicants will be asked to produce two original identity documents: one primary and one secondary document from the prescribed lists. At least one should show your photograph. Bring them to the interview or an agreed verification appointment; do not email identity documents unless the school arranges a secure method.
Primary identity document
Examples include a New Zealand or overseas passport, New Zealand citizenship certificate, or a New Zealand full birth certificate issued on or after 1 January 1998 with a unique identification number. 
Primary document you intend to present
________________________________________________________________________________
Secondary identity document
Examples include a New Zealand driver licence, Kiwi Access card, Community Services Card, or a New Zealand issued utility bill issued within the previous six months. Use a different document from your primary ID.
Secondary document you intend to present
________________________________________________________________________________
If neither ID contains a photograph, contact the school to arrange the identity-referee process required by the regulations. A photocopy alone does not replace sighting originals.
If the names on your documents differ, also bring an accepted supporting name-change document, such as a marriage certificate or official name-change certificate. Name-change evidence is additional to the two IDs.
Will supporting name-change evidence be required?   ☐ Yes   ☐ No
If you cannot supply these documents, contact the Principal before your interview to discuss a lawful verification arrangement. Do not send original documents by post.
8  Privacy consent and applicant declaration
Privacy notice
The St Michael’s Catholic School Board collects this information to assess your application, confirm eligibility and special character acceptability, and complete lawful pre-employment and child-safety checks. Information will be accessed only by authorised people involved in these processes, including the appointment panel, the Proprietor or diocesan representatives and relevant verification bodies where necessary.
With your consent, we will collect relevant information from nominated referees, the Teaching Council, qualification providers and work-rights verification sources. Referee information may include teaching performance, professional conduct and suitability to work with children. We will seek separate consent before approaching other people or undertaking any additional checks requiring it.
Consents and declaration
☐ I authorise contact with my nominated professional referees. I understand that other referees require my express consent.
☐ I authorise verification of my qualifications, Teaching Council status and entitlement to work, and the necessary sharing of my special character application with the Proprietor or diocesan representatives.
☐ I understand that the school must complete its safety check and risk assessment before I start work. Police vetting for certificated teachers is undertaken through the Teaching Council. Any additional Police vet requiring my consent will use the official request and consent form; this form does not replace it.
☐ I confirm that the information I have supplied is true and complete to the best of my knowledge, subject to lawful non-disclosure rights. I will promptly advise the school of material changes relevant to this application.
☐ I understand that materially false or misleading information may affect my application or, following a fair process, my employment. Any appointment is subject to satisfactory lawful checks and a written employment agreement.
Applicant signature and date
________________________________________________________________________________


Submission checklist: ☐ Signed form  ☐ Covering letter  ☐ CV  ☐ Clause 47 special character form
Keep your two original IDs ready for the verification appointment.
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ST MICHAEL'S CATHOLIC SCHOOL

76 Lisa Crescent, P O Box 8041, Rotorua 3047

Principal: Mrs Rachael McLanachan
Phone: 07 3481 362 Email:office@stmichaelsrotorua.school.nz
Website: www.stmichaelsrotorua.school.nz

"To provide a sound balanced education in a Catholic environment"





