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APPLICATION FOR EMPLOYMENT

	
	




	Position Applied For
	Location
	Vacancy / Reference No

	
	Te Kura o Te Paroa
	

	Please TICK √ in the appropriate box for each question.

	

	Personal Details:

	Mr.
	
	Mrs.
	
	Miss.
	
	Ms.
	

	Other Title
	

	Surname:
	

	First Names
(in full)
	

	Are you known by any other name? If Yes, provide it here.
	 

	Full Postal Address:

	

	Email address:
	

	Personal Phone:
	
	Business Phone
	

	

	Identity Verification, Criminal Record and Right to Work 

	Immigration Information          
	

	1. Are you a New Zealand citizen?                                                
	Yes
	
	No
	

	If not a NZ citizen, do you have resident status, or a current work permit?
	Yes
	
	No
	

	
	Yes
	
	No
	

	Criminal Record.

	2. Have you ever had a criminal conviction?                               
	Yes
	
	No
	

	If YES please detail. Note relevant information under 7(a) above. Note also that a Board may not employ or engage a children’s worker who has been convicted of an offence specified in Schedule 2 of the Vulnerable Children Act 2014. The Clean Slate does not apply to Schedule 2 offences.

	3. Have you ever received a police diversion for an offence?     
	Yes
	
	No
	

	If YES please detail:

	4. Have you ever been discharged without conviction for an offence?   
	Yes
	
	No
	

	If YES please detail:

	5. Do you have a current New Zealand driving licence?                           
	Yes
	
	No
	

	6. Have you ever been convicted of a driving offence that resulted in a temporary or permanent loss of licence or imprisonment?
	Yes
	
	No
	

	If YES please detail:

	7. Are you awaiting sentencing / currently have charges pending?
	Yes
	
	No
	

	If YES please state the nature of the convictions / charges.

	8. Have you been the subject of any concerns involving child safety?     
	Yes
	
	No
	

	If YES please detail:

	9. Do you have a current clear Police Verification?                           
	Yes
	
	No
	

	10. Have you any injury or medical complaint caused by gradual process, disease or infection such as occupational overuse syndrome that tasks of this position may aggravate or contribute to?
	
Yes
	
	
No
	

	If YES please detail:

	11. In addition to other information provided, are there any other factors that we should know to assess your suitability for appointment and your ability to do the job?
	
Yes
	
	
No
	

	If YES please detail:

	12. Do you hold a current practising certificate from the Education Council Aotearoa?
	Yes
	
	No
	

	Registration Number:
	
	Expiry Date:
	







	Educational Qualifications

	
	Name
	Location
	No of Years
	Highest Qualification Gained

	Secondary
	
	
	
	

	University
	
	
	
	

	Other
	
	
	
	

	Please list your work experience for the last 5 years beginning with your current or most recent position. Please explain any gaps in employment. If you were self-employed, give details. Add extra information if required.

	Position
	From
	To 
	Employer Name
	Reason for Leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	





	Referees
Please provide the names of three people who can act as referees for you, one of which should be your current / most recent employer. (Please identify this referee) Any other references may also be included and we may choose to contact these people as well.

	Name
	Organisation
	Position
	Contact Details

	
	
	
	Home Ph.
	
	Mobile
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	

	Authority to Approach Other Referees
I authorise the Board or its nominated representative to approach persons other than the referees whose names I have supplied, to gather information related to my suitability for appointment to the position.
	
Yes
	
	
No
	

	I also authorise the Board or its nominated representative to access any information held by the Education Council of Aotearoa NZ or any other educational organisation, including information regarding matters under investigation, to gather information relating to my suitability for appointment to the position. 
	
Yes
	
	
No
	




I certify that the information I have supplied in this application is true and correct.
I confirm that in terms of the Privacy Act 1993 I have authorised access to my referees.
I know of no reason why I would not be suitable to work with children/young people.
I understand that if I have supplied incorrect or misleading information or have omitted any important information, I may be disqualified from appointment, or if appointed may be liable to be dismissed.


Signature: …………………………………………………………    Date: ....................


Note: This application form should be accompanied by your completed self-assessment form. (below) Please respect the dates in the timeline described in the Information Section.










For the Applicant
Please complete your own self-assessment of your current teaching capabilities against the Standards for the Teaching Profession using the format below. Include examples as appropriate. A leadership framework follows that also needs to be completed. Please make sure that you return these assessment forms with your other documents.

	1. TE TIRITI O WAITANGI PARTNERSHIP

	Demonstrate commitment to tangata whenuatanga and Te Tiriti of Waitangi partnership in Aotearoa New Zealand.
	· Understand and recognise the unique standard of tangata whenua in Aotearoa New Zealand
· Understand and acknowledge the histories, heritages, languages and cultures of partners to Te Tiriti o Waitangi.
· Practise and develop the use of te reo and tikanga Māori.

	My strengths in this standard are:
	


	Areas I need to strengthen are:
	

	2. PROFESSIONAL LEARNING

	Use inquiry, collaborative problem-solving and professional learning to improve professional capability to impact on the learning and achievement of all learners.
	· Inquire into and reflect on the effectiveness of practice in an ongoing way using evidence from a range of sources.
· Critically examine how my own assumptions and beliefs, including cultural beliefs, impact on practice and the achievement of learners with different abilities and needs, backgrounds, genders, identities, languages and cultures.
· Engage in professional learning and adaptively apply this learning in practice.
· Be informed by research and innovations related to: content disciplines, pedagogy, teaching for diverse learners, including learners with disabilities and learning support needs, and wider education matters.
· Seek and respond to feedback from learners, colleagues and other education professionals and engage in collaborative problem-solving and learning-focused collegial discussions.

	My strengths in this standard are:
	

	Areas I need to strengthen are:
	

	3. PROFESSIONAL RELATIONSHIPS

	Establish and maintain professional relationships and behaviours focused on the learning and wellbeing of each learner.
	· Engage in reciprocal, collaborative learning-focused relationships with
· learners, families and whanau
· teaching colleagues, support staff and other professionals
· agencies, groups and individuals in the community.
· Communicate effectively with others.
· Actively contribute and work collegially in the pursuit of improving my own and other organisational practice, showing leadership particularly in areas of responsibility.
· Communicate clear and accurate assessment for learning and achievement information.

	My strengths in this standard are:
	

	Areas I need to strengthen are:
	



	4. LEARNING-FOCUSED CULTURE


	Develop a culture that is focused on learning and is characterised by respect, inclusions, empathy, collaboration and safety.
	· Develop learning-focused relationships with learners, enabling them to be active participants in the process of learning, sharing ownership and responsibility for learning.
· Foster trust, respect and cooperation with and among learners so that they experience and environment in which it is safe to take risks.
· Demonstrate high expectations for the learning outcomes of all learners, including those learners with disabilities or learning support needs. 
· Manage the learning setting to ensure access to learning for all and to maximise learners’ physical, social, cultural and emotional safety.
· Create an environment where learners can be confident in their identities, languages, cultures and abilities.
· Develop an environment where the diversity and uniqueness of all learners is accepted and valued.
· Meet relevant regulatory, statutory and professional requirements.

	My strengths in this standard are:
	

	Areas I need to strengthen are:
	

	5. DESIGN FOR LEARNING

	Design learning based on curriculum and pedagogical knowledge, assessment information and an understanding of each learner’s strengths, interests, needs, identities, languages and culture.
	· Select teaching approaches, resources and learning and assessment activities based on a thorough knowledge of curriculum content, pedagogy, progressions in learning and the learners.
· Gather, analyse and use appropriate assessment information, identifying progress and the needs of learners to design clear next steps in learning and to identify additional supports or adaptions that may be required.
· Design and plan culturally responsive, evidence-based approaches that reflect the local community and Te Tiriti o Waitangi partnership in New Zealand.
· Harness the rich capital that learners bring by providing culturally responsive and engaging contexts for learners.
· Design learning that is informed by national policies and priorities.

	My strengths in this standard are:
	

	Areas I need to strengthen are:
	

	6. TEACHING

	Teach and respond to learners in a knowledgeable and adaptive way to progress their learning at an appropriate depth and pace.
	· Teach in ways that ensure all learners are making sufficient progress and monitor the extent and pace of learning, focusing on equity and excellence for all.
· Specifically support the educational aspirations for Māori learners, taking shared responsibility for these learners to achieve educational success as Māori.
· Use an increasing repertoire of teaching strategies, approaches, learning activities, technologies and assessment for learning strategies and modify these in response to the needs of individuals and groups of learners.
· Provide opportunities and support for learners to engage with, practise and apply learning to different contexts and make connections with prior learning.
· Teach in ways that enable learners to learn from one another, to collaborate, to self-regulate and develop agency over their learning.
· Ensure learners receive ongoing feedback and assessment information and support them to use this information to guide further learning.

	My strengths in this standard are:

	


	Areas I need to strengthen are:
	



	7. LEADERSHIP EXPERIENCE

	Staff Management
	In the space below please indicate any experience you have with managing staff or colleagues with the aim of maximising teaching performance.

	

	Systems
	In the space below please indicate any experience you have in providing reports to your school board or other agencies about achievement.

	

	Data
	In the space below please indicate any experience you have in gathering, recording and analysing student data.

	

	Community
	In the space below please indicate any experience you have in developing and fostering relationships with groups in the school community.

	

	Specialist Units
	Please identify your experience in working with RTLB, RT.Lit, and other external support agencies for children.

	
	

	Rural Schools
	Do you have experience in rural schools and if so how do you see them as having different needs from urban schools?

	

	Other
	In the space below please indicate any other leadership experience that you have that is relevant to this role.
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